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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..+++++--Jdohn M. Chavez 
Room 1001-B 


Connect icut JFK Federal Bldg. 
Maine Boston, MA 02203 
Massachusetts 617-223-6767 


New Hampshire 
Rhode Island 


Vermont 

Region II......+-Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico - 3435 


Virgin Islands 


Region III.....«.Jdohn P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Philadelphia, PA 19104 
Columbia O15-506-1135 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 404-881-4495 

Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V..+.+++--John D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan 312-383. 6976 

Minnesota 

Ohio 


Wisconsin 


REGion Vi.eweseeseeeeLes Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII...eeeeeee-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska B16 374-50) 


Region VIII.....+++.-Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X..sseeeeee--d0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 


REGION Xieveeeeeeeeeedack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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SECRETARY DONOVAN ANNOUNCES JOB TRAINING 
BILL TO SUCCEED CETA IN FISCAL YEAR 1983 


WASHINGTON -- Secretary of Labor Raymond J. Donovan unveiled the Reagan 
Administration's new training legislative proposal designed to succeed CETA 
in Fiscal Year 1983. 


The bill, introduced in the Senate by Senator Dan Quayle and co-sponsored 
by Senator Orrin G. Hatch, calls for an authorization of $2.4 billion the first 
year. It focuses sharply on private sector training programs for welfare 
recipients and youth through block grants to the states. 


"These groups have traditionally had difficulty in gaining a 
foothold on our economic ladder and our goal is to get them back 
into the mainstream of the economy," the Secretary said. 


Donovan pointed out that program operators would be able to use 
10 to 15 percent of their funds for other persons with labor 
market disadvantages, primarily displaced workers. 


"President Reagan has made an historic decision to chart a new 
course for job training. Previous efforts attempted to serve 
too mmy groups with little impact. We propose now to narrow 
the focus and dramatically increase the impact of our resources." 


The Secretary said that "Classroom and on-the-job training, the 
most cost effective of the training strategies used over the 
last seven years, will be the allowable training methods. 


“Private industry must play a major role in focusing training 
activities now and in the years to come so that we can prepare 
more adequately for our employment needs, "Donovan said. 


The thrust of the training will be in the areas of skill shortages-- 
those occupations identified as being in short supply in the local 
labor market. 


The governors will be asked to establish a Job Training Council 
composed of private business management, local elected officials, 
vocational education, and community based organizations, to provide 
statewide direction for the program. 


"The Private Industry Councils (PICS) created under Title VII of 
CETA, will be the major planning agency at the local level, " 
the Secretary said. "They will be able to make the determinations 
regarding skill shortages because of their involvement in the 
local business community.” 


"In the final analysis, the Nation, with heavy reliance on 
private sector leadership and direction, should see the end of 
false expectations and the establishment of a training program 
that really works." 


### 
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STATEMENT BY SECRETARY DONOVAN 
IN ANNOUNCING NEW TRAINING PROPOSAL 


WASHINGTON -- Following is the complete text of a statement made by Se 
E r cretar 
of Labor Raymond J. Donovan in announcing the Administration's new welutie paaabets 


I want to thank you for coming out at such an early hour to join me 
for a few moments in reviewing the Administration's new training 


proposal. 


The Comprehensive Employment and Training Act -- CETA -- expires in 
less than seven months. The general and accepted assessment of CETA 
is that the dollars spent, the complex delivery system required, and 
the number of diverse groups served garnered results not considered 
effective in terms of a return on a $53 billion dollar investment. 


This Administration has undertaken a thorough review of employment 

and training policy in planning for a replacement of CETA. The entire 
concept of a legitimate role for the Federal Government in employment 
and training programs was discussed at length with the President, 

Dave Stockman, the White House Council on Economic Affairs, Members of 
Congress, and a host of public and private organizations. 


The result of those discussions is the reason this news conference has 
been called. The Administration has a proposal for a training program 
called the Job Training Act of 1982 that would replace CETA. 


I am proud to announce that Senators Quayle and Hatch have introduced 
this bill on behalf of the Administration and we are delighted to have 
this kind of support for our proposal. 


Turning to our proposal now, there are several important ahd key ele- 
ments I will point out to you. The first element is the target 
population addressed by this Administration. 


CETA's experience showed clearly that the Federal Government could not 
serve all elements of the population that needed training assistance 
and succeed on all fronts. Once the decision was made to target the 
effort, the Administration settled on the groups with poor economic 
and employment history who had the best opportunity for benefitting 
from such service: those on welfare receiving AFDC assistance, and 
the young adult population out of school between 16 and 25 who suffer 
the greatest rate of unemployment of any segment. 


While training eligibility will concentrate on our two target groups, 
program operators will be able to use up to 10 percent of their funds 
for other persons with labor market disadvantages, particularly dis- 

placed workers, but also including jobless veterans, in-school youth, 
and older workers, as some examples. 


~more- 
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OSHA ISSUES GUIDELINES 
ON GENERAL DUTY CITATIONS 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has issued formal guidelines to its compliance officers 
for better determining when employers should be cited for not providing workplaces 
free from recognized hazards. 


This requirement, known aS the “general duty clause," is found in Section 
5(a)(1) of the Occupational Safety and Health Act of 1970. The new guidelines 
are effective March 17 


"According to the Act and its legislative history, the general duty 
clause was to be used when no OSHA standard applied to a hazardous 
situation and when the hazard is recognized, serious and correctable," 
Assistant Secretary of Labor Thorne G. Auchter noted in announcing the new 
guidelines 


"Up to now OSHA's guidelines for general duty clause citations were very 
sketchy--just limited guidance in the agency's field operations manuals which 
did not specifically set out the parameters for proper use of the clause. 

“There are times when no OSHA standard covers a clear danger to workers 
which could be corrected by an employer. In those cases I want our compliance 
officers to issue ‘general duty clause’ citations, and I expect employers to 
abate those hazards. 


“However, we are misusing our limited resources when we issue citations 
which previous experience has shown do not satisfy the requirements of the 
clause Employers often contest these citations and then are not required to 
correct hazards while the contest is underway. Additionally, OSHA records 


show that about one-half of its contested ‘general duty’ citations have not 
been upheld when litigated. In fact, an analysis of the results of these 
jitigated cases was a major reason for the issuance of this directive, and it 
is based on major parts of that review. 


“Eliminating hazards in an expeditious fashion is our number one goal 
This formal policy provides more detailed guidance to our field inspectors on 
when to issue ‘general duty’ clause citations to protect workers from serious 
physical narm." 


According to the new directive, three factors are required to substan- 
tiate OSHA citations based on Section 5 (a)(1) of the Act. First, the hazard 
must be “recognized.” Second, it must be a serious threat to worker health or 


~more- 
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safety. Third, there must be a feasible means to correct the problem. When 
these factors are present and no OSHA standard applies, OSHA inspectors will 
cite the general duty clause and require the employer to abate the hazard. 

In cases where a hazard cannot be cited as a general duty violation and 
no OSHA standard applies, yet where the Area Director believes the hazard 
should be abated, a letter will be sent to the employer and employee represent- 
atives. OSHA will describe the problem, offer possible solutions and ask the 
employer to eliminate the deficiency. 


The directive states that "recognized" means the hazard is known to the 
employer's industry or the employers themselves or should be apparent on the 
basis of common sense. Voluntary standards, industry trade association 
information or journal articles discussing the hazard as wel] as equipment 
manufacturers’ warnings of potential danger are among the materials compliance 
officers may use in documenting that a hazard is recognized. 


In the past the agency sometimes cited the general duty clause when, for 
example, OSHA standards mandating the use of personal protective equipment 
would have been appropriate. In other cases, OSHA's general sanitation 
require ments might have covered the hazard. Under the new policy inspectors 
will be citing specific standards such as these, when appropriate, in lieu of 
the general duty clause. 


In keeping with the prohibition against using the general duty clause 
when a standard applies, the new OSHA directive specifically proscribes its 
use to impose a stricter requirement than that set by a specific OSHA standard, 
to require a particular abatement method not set forth in a specific OSHA 
standard or to enforce standards adopted initially by OSHA as consensus standards 
which contained the the word "should" rather than the word "shall." 


#t# 
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Additionally, states with severe displaced worker problems can, ir 
they are willing to match Federal funds with state funds, have an 
additional 5 percent flexibility to serve dislocated workers. 


The second element is to restrict funds under the new proposal to 
providing training to eligible participants: remedial training, 
classroom/vocational technical training, and on-the-job training. 
No funds will be utilized for Public Service Employment, work 
experience allowances, wages or any type of income maintenance. 


The effect of this proposal will be to target a full 75 percent or 
$1.35 billion of the $1.8 billion for actual training. 


In 1980, the final year of the previous Administration, a total of 
$3.2 billion was available for training, but only 18 percent, or 

$592 million, filtered down to actual training of individuals. 

That's because 44 percent of the training money was spent for stipends 
for the trainee; another 18 percent for support services; and 20 
percent for administration. The proposed legislation does not allow 
for stipends...and we are limiting administrative costs to 15 percent. 


The third element of our decision was how the training program would 
be delivered to these people. Here is where President Reagan's 

New Federalism is being applied for one of the first times to a 
legislative proposal. The proposed plan calls for each State to take 
over the direction and administration of training programs in their 
jurisdiction. 


The local system will be the Private Industry Councils, which will be 
required to function in each of the training areas designated by the 
governors as the planning and funding agency. The PIC's will be the 
strong localievel links between those who need the training in a 

local area and those in the private sector who will be able to provide 
the training. Composition of the PIC's will be miniatures of the 
governors councils. 


The proposal says in broad, general terms to the States: take the 
Federal resources allocated to you; counsel with the private sector 
and local governments; set up programs that fit your needs; and train 
the hard-to-employ from the two targeted segments for jobs and 
opportunities that exist...or will exist by the time the training is 
completed. 


The fourth one of our focusesis on performance. Because the President 
has made it clear that training should be related to job openings, . 
the major measure of performance achievement in the new program will 
be the number of participants in training and the number ending up in 
jobs and the cost effectiveness of the program period. We will be 
establishing performance standards through the regulatory process to 
accomplish this end. 
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Fifth, this proposal focuses greatly on the private sector where the 
jobs are...more than 80 percent of all new jobs in the country are 
private sector jobs. Both by ensuring that the private sector is 
involved in the decision making and oversight on local and state 
councils and by the requirement that our training programs concentrate 
on the occupations for which there is a shortage of skilled workers. 


These are the occupations that will provide the jobs in large numbers 
for our present and future work force. 





Reqister on March 9, 1982 





Week of March 22, 1982 





REVIEW OF METAL AND NONMETAL STANDARDS 
FOCUS OF MSHA PUBLIC CONFERENCES 


WASHINGTON -- A series of public conferences will be conducted throughout 
the country by the U.S. Department of Labor's Mine Safety and Health Administration 
(MSHA) to discuss improving federal metal and nonmetal mine safety and health 
standards. 


As part of a comprehensive review of its metal and nonmetal standards, MSHA 
has scheduled the informal conferences to gather additional ideas and promote 
participation fron the metal and nonmetal mining community in revising the 
regulations.The conferences will also assist MSHA in eliminating duplicative 
and unnecessary standards, reducing excessive record-keeping requirements, and 
upgrading provisions consistent with advances in mining technology. 


The following sections in Title 30, Code of Federal Regulations (30 CFR) 
Parts 55 and 57 will be reviewed: Section .3 (Ground Control); Section .4 
(Fire Prevention and Control); Section .5 (Air Quality); Section .6 (Explosives); 
Section .9 (Loading, Hauling, Dumping); Section .12 (Electricity); Section .14 
(Use of Equipment); and Section .21 (Gassy Mines). 


On March 25, 1980, MSHA announced in the Federal Register its intent to 
undertake an extensive review of the existing metal and nonmetal mine safety 
and health standards in Parts 55, 56 and 57 of 30 CFR. The public was invited 
to participate in all aspects of this review. MSHA received written comments 
from over 100 persons and organizations representing a wide range of the metal 
and nonmetal mining community. 


On Nov. 20, 1981, MSHA announced in the Federal Register the eight sections 
to be discussed at the upcoming conferences as the initial phase of its extensive 
review. 


MSHA is unable to proceed at this time with the review of the standards 
applicable to sand and gravel, surface stone and clay operations because of the 
rider attached to the December 1981 continuing budget resolution for fiscal 
year 1982 which prohibits MSHA from enforcing the 1977 Act at these operations 
until March 31, 1982. 


Revised metal and nonmetal standards will be developed by MSHA and published 
as proposed rulemaking in the Federal Reaister after the public conferences. 
The proposals will be followed py a comment period and public hearings. 


"MSHA will make every effort to be responsive to the mining community in issuing 
final rules and will work to advance the goals of regulatory reform without reducing 
agar’ and health protection for the miner," said Ford B. Ford, Assistant Secretary for 


The notice of public conferences has been published as Part III of the Federal 
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A schedule of conferences, all of which begin at 9:00 a.m. local time, is as 


follows: 
Location Dates Section 
ARIZONA 4/13/82 -4 Fire Prevention and 
Federal Building and Control 
Courthouse 
Rm. 1013 4/14/82 -12 Electricity 


230 North First Ave. 
Phoenix, Ariz. 85025 


COLORADO 4/29/82 -9 Loading, Hauling, 
United States Post Office Dumping 

Main Office Bldg. 

Rm. 467 4/30/82 -14 Use of Equipment 


1823 Stout St. 
Denver, Colo. 80202 


KENTUCKY 4/13/82 -3 Ground Control 
Holiday Inn Midtown 

200 East Liberty St. 4/14/82 -6 Explosives 
Louisville, Ky. 40202 

4/15/82 -5 Air Quality 

LOUISIANA 5/4/82 -21 Gassy Mines 

F. Edward Hebert Federal 

Bldg. 

Rm. 631 
600 Souih Street 

New Orleans, La. 70130 
MINNESOTA 4/20/82 rs Loading, Hauling, 
Bishop Henry Whipple yy tg 

federal 8149. od 4/21/82 -14 Use of Equipment 
Rm. 564 


Fort Snelling 
St. Paul, Minn. 55111 


-more- 
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NEVADA 

Bureau of Mines 
Rm. 211 

1605 Evans Ave. 
Reno, Nev. 89512 


NEW MEXICO 
Best Western Motel 
Stevens 
. 1829 South Canal 
Carlsbad, N.M. 88220 


Sheraton Old Town 
800 Rio Grande Boulevard 
Albuquerque, N.M. 87104 


PENNSYLVANIA 

Bureau of Mines 
Auditorium 

4800 Forbes Ave. 
Pittshurgh, Pa. 15213 


TENNESSEE 

Hyatt Regency Knoxville 
500 Hill Ave. 
Knoxville, Tenn. 37915 


UTAH 

Salt Palace Center 

Rm. 220 

100 South West Temple 

Salt Lake City, Utah 84101 


WASHINGTON 

United States Court House 
Rm. 752 

West 920 Riverside Ave. 
Spokane, Wash. 99201 
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3/29/82 


3/30/82 
4/22/82 


3/31/82 


4/1/82 
4/2/82 
4/20/82 


4/22/82 


4/23/82 


3/30/82 


3/31/82 


4/6/82 


4/26/82 


4/27/82 
4/28/82 


4/29/82 


-over- 


-3 Ground Control 
-6 Explosives 


-5 Air Quality 


.21 Gassy Mines 


-3 Ground Control 
-6 Explosives 


-5 Air Quality 


-9 Loading, Hauling, 
Dumping 


.14 Use of Equipment 


.4 Fire Prevention and 
Control 


-12 Electricity 


-21 Gassy Mines 


-9 Loading, Hauling, 
Dumping 


.14 Use of Equipment 


.4 Fire Prevention and 
Control 


.12 Electricity 
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Requests to participate in the conferences should be submitted at least 
five days prior to the conference date and all post-conference written comments 
should be submitted by June 4, 1982. Requests for oral presentations and any 
post-conference written comments should be directed to the Mine Safety and 


Health Administration, Office of Standards, Requlations and Variances, Room 631, 
4015 Wilson Boulevard, Arlington, Va. 22203. 


For further information contact: Patricia W. Silvey, Acting Director, 
Office of Standards, Regulations and Variances, MSHA (703) 235-1910. 


XXX 
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PRODUCER PRICE INDEXES -- FEBRUARY 1982 


WASHINGTON -- The Producer Price Index for Finished Goods edged down 
0.1 percent from January to February on a seasonally adjusted basis, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. . 


This followed increases of about 0.4 percent in each of the preceding 
3 months and was the first decline since February 1976. 


Prices for intermediate goods decreased 0.3 percent, after rising 0.4 percent 
in January and 0.2 percent in December. Crude material prices dropped 0.6 percent, 
following a 1.7 percent climb in January and declines in each of the last 5 months 
of 1981. This marked the first time since February 1975 that the three major stage-of- 
processing indexes all decreased in the same month on a seasonally adjusted basis. 


Price moderation was broad-based among finished goods in February. Capital 
equipment prices fell 0.4 percent, the first decline since October 1972. Prices for 
finished energy goods decreased much more than in tne previous month. Prices 
for consumer foods and consumer goods other than foods and energy rose considerably 
less than in January. 


Before seasonal adjustment, the Producer Price Index for Finished Goods 
was unchanged at 277.4 (1967=100). Over the year, the Finished Goods Price Index 
moved up 5.4 percent. From February 1981 to February 1982, the index for finished 
consumer foods rose 2.7 percent, prices for finished energy goods were up 5.2 percent, 
the index for finished consumer goods other than foods and energy increased 6.0 per- 
cent, and capital equipment prices advanced 7.1 percent. The index for intermediate 
goods rose 4.4 percent over the year, while crude material prices were 4.5 percent 
lower than a year ago. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Veterans' employment projects in 9 cities and a nationwide project 
to help visually-impaired veterans will receive a total of nearly $900,000 
from the U.S. Department of Labor to support operations through 1982. 


# # # 


The U.S. Department of Labor reported that seven out of the 20 best 
paying occupations among men in 1981 were in the engineering field; median 
usual weekly earnings for men ranged from $507 for civil engineers to 
$619 for aerospace engineers. 


The median weekly earnings for women employed full time in 1981 
ranged from a high of $442 for operations and systems researchers and 
analysts to $318 for librarians, the U.S. Department of Labor reported. 


# # # 
According to a survey of usual weekly earnings in 1981 for full-time 
salaried workers in the 20 best paying occupations for men and women, the 
earnings varied from a high of $619 for men compared with a high of $422 


for women, the U.S. Department of Labor reported. 


# # # 
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